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The House Appropriations Committee 
this month released its FY 2024 funding 
bill for Labor, Health and Human Services, 
Education, and Related Agencies.

KEY TAKEAWAYS

The bill would provide $67.4 billion in dis-
cretionary spending for the Department 
of Education, which is $12.1 billion (15 
percent) below the FY 2023 enacted level.

This proposal provides needed reduc-
tions in the Department of Education’s 
discretionary budget, which would halt a 
decades-long federal spending spree.

In the fiscal year (FY) 2024 appropriations pro-
cess, Congress has an opportunity to restore fiscal 
sanity to federal education spending. President 

Joe Biden launched the FY 2024 appropriations 
process recklessly, calling for $90 billion in discre-
tionary spending for the Department of Education, a 
$10.8 billion (13.6 percent) increase from FY 2023.1 
Large spending requests such as this must be met 
with scrutiny, especially when, after 40 years, there is 
scant evidence that the Department of Education has 
benefited American students or used taxpayer money 
effectively,2 despite having the sixth-largest budget in 
the entire U.S. government.

In July 2023, the House Appropriations Com-
mittee released its FY 2024 funding bill for Labor, 
Health and Human Services, Education, and Related 
Agencies. The bill would provide $67.4 billion in 
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discretionary spending for the Department of Education, which is $12.1 
billion (15 percent) below the FY 2023 enacted level and $22.6 billion below 
the President’s FY 2024 budget request. This proposal provides needed 
reductions in the Department of Education’s discretionary budget, halting 
a decades-long education spending spree.

Notably, the proposal would reduce discretionary spending for Title I 
of the Elementary and Secondary Education Act by $14.7 billion, reflect-
ing the fact that approximately $31 billion provided to schools during the 
pandemic remains unspent and is no longer needed. It would also reduce 
the budget for the Office for Civil Rights at the agency by 25 percent (from 
the FY 2023 enacted level). Additionally, the proposal would cut ineffective 
teacher training program spending, under Title II of the Every Student Suc-
ceeds Act (ESSA), eliminate Supporting Effective Instruction State Grants 
and Federal Supplemental Educational Opportunity Grants (FSEOGs), and 
abolish the Office of Communications at the Department of Education.

The proposal also includes important prohibitions on using funds to 
promote or advance critical race theory, cross-sex hormones, or surgical 
interventions for “gender-affirming care” or for the implementation of the 
Biden Administration’s executive orders on diversity, equity, and inclusion 
(DEI)3 and gender identity or sexual orientation.4 No funds would be appro-
priated to implement the Biden Administration’s proposed regulations and 
rules on student-loan-repayment waivers,5 income-driven repayment,6 bor-
rower defense to repayment,7 or more changes to Title IX of the Education 
Amendments of 1972.8 The proposal also takes important steps to ensure that 
religious student groups are treated equally and not discriminated against 
when accessing campus facilities or gaining recognition as a campus group.

However, there is still more work to be done. This Issue Brief guides 
lawmakers on additional specific cuts and limitations to continue to rein 
in the Department of Education’s size, scope, and spending.

A Note on Topline Spending Levels

As explained in a recent Heritage Backgrounder on the appropriations 
package,9 while the House legislation purports to reduce spending to a 
topline of $1.471 trillion, the actual spending is closer to $1.59 trillion. At 
the time of this writing, the House’s appropriations legislation seeks to 
rescind $115 billion in spending that can then be used to further increase the 
topline spending levels across all appropriations bills. This represents an 
unprecedented expansion of rescissions as a budgetary tool to add spending 
within appropriations caps.
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Specific Programmatic Cuts and Reductions

In order to limit the size, scope, and expenditure of the Department of 
Education, Congress should:

Eliminate More Ineffective Competitive Grant Programs. The 
House Appropriations Committee has addressed some ineffective teacher 
training programs by eliminating them; however, Congress should further 
reduce federal intervention in local school policy by eliminating additional 
programs and spending that have accumulated over decades in a manner 
that has failed students and burdened school leaders with red tape. Spe-
cifically, Congress should end spending on ineffective grant programs 
authorized in Titles II and IV of ESSA.10 Congress should not appropriate 
further taxpayer resources for the majority of programs authorized under 
Titles II and IV of ESSA,11 as these programs have a demonstrated record 
of failure and would be better managed locally.

Eliminate the Gaining Early Awareness and Readiness for Under-
graduate Programs (GEAR UP). Congress should eliminate funding for the 
federal GEAR UP, authorized under the Higher Education Act of 1965 (HEA). 
GEAR UP consists of costly programs that taxpayers fund to the tune of hun-
dreds of millions of dollars annually and that exist ostensibly to increase the 
number of low-income students enrolled in college and to help these students 
to navigate the pathway from high school to higher education. GEAR UP adds 
to already high levels of higher education spending, and there is little evidence 
that it has met its goal of increasing college readiness for disadvantaged stu-
dents.12 Congress should eliminate GEAR UP, and its functions should be 
handled privately or at state and local levels where policymakers are better 
equipped to increase college preparedness within their school districts.

Eliminate the Public Service Loan Forgiveness (PSLF) Program. 
Borrowers who take out federal student loans can have their debt cancelled 
after 20 years of payments. However, the loans of public and government 
employees are cancelled after just 10 years under the PSLF program, which 
was enacted in 2007. Not only does loan cancellation transfer large sums of 
student debt to the backs of taxpayers, it also preferences government work 
over private-sector employment. Congress should end all loan-cancellation 
schemes, beginning with the PSLF program.

Limiting Language

Congress can also rein in federal overreach in education by including 
limiting language in the appropriations process. To do so, Congress should:
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Prohibit Taxpayer Spending on Racially Discriminatory Educa-
tion Programs in District of Columbia Public Schools. No taxpayer 
money should be used to support DC Public School officials who compel 
any teacher or student to affirm or profess ideas that discriminate between 
individuals based on a person’s race in violation of civil rights law. No DC 
Public School curriculum, classroom instruction, or professional develop-
ment program should compel teachers to affirm or profess beliefs or ideas 
that promote race stereotyping or violate civil rights law.

Prohibit Funding for Implementing the Biden Administration’s 
Proposed Title IX Rules. Congress should prevent the Biden Adminis-
tration from adopting its proposed interpretations of Title IX under two 
separate rules published in July 2022 and in April 2023. The combined 
cost of implementation for both these rules is represented by the Admin-
istration to be a minimum of $24 million. Not only will these rules work 
in concert to eliminate commonsense due-process protections for those 
accused of sexual harassment and assault on campus, but they promise to 
stifle freedom of expression and religious liberty within education due to 
their misapplication of U.S. Supreme Court precedent.

Perhaps more critically, for purposes of Title IX’s language, history, and 
purpose, the Title IX rules force all schools in receipt of federal funding to 
adopt a reinterpretation of “sex” to include “sexual orientation and gender 
identity.” This would open all female-specific programs, housing, admis-
sions, private spaces, and scholastic athletics to boys and men, eviscerating 
the very equality for which Title IX was passed to guarantee.

Block the Biden Administration’s Proposed Gainful Employment 
(GE) Rule. Congress should prohibit the Biden Administration from 
enacting the U.S. Department of Education’s proposed GE rule,13 a sweep-
ing regulatory package that will impose unnecessary requirements on 

“for-profit” colleges and universities, in particular. For-profit colleges are 
finding success because they are helping a segment of students who have 
been historically underserved by traditional colleges. The real problem that 
deserves oversight is the vast amount of taxpayer subsidies being poured 
into the higher education system writ large, rather than singling out a sector 
that is meeting the needs of students where the traditional system has failed.

Conclusion

Congress should implement the additional recommendations in this 
Issue Brief to curtail the misappropriation of taxpayer dollars for unneces-
sary and ineffective education spending. Doing so is a step toward restoring 
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fiscal sanity to decades of ever-increasing federal spending on K–12 school-
ing and higher education, which will better serve the needs of American 
students and taxpayers.
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